GCS
Boeing Holiday Schedule

All eligible GCS Boeing employees will be given a day off with pay for ten (10) holidays. The Boeing worksite has more than ten (10) holidays; therefore PTO or leave without pay may be used for the additional days off. A calendar of Boeing recognized holidays for 2010 is available online at www.geocontrol.com and is shown below:
Boeing Holiday Schedule

New Year’s Day





Friday, January 1, 2010
Memorial Day






Monday, May 31, 2010
Independence Day





Monday, July 5, 2010*
Labor Day






Monday, September 6, 2010
Thanksgiving 






November 25-26, 2010 

Christmas 
 





December 24**-31, 2010***
*July 4, 2010 (the legal public holiday for Independence Day), falls on a Sunday.  Monday, July 5, 2010 will be treated as a holiday for pay and leave purposes.

**December 25, 2010 (the legal public holiday for Christmas Day), falls on a Saturday. Friday, December 24, 2010, will be treated as a holiday for pay and leave purposes.

***You are eligible for holiday pay for December 24th, 27th, 28th, & 29th, 2010.  You will have to take PTO, Comp Time, or leave without pay for the 30th-31st.
Note that full-time employees are eligible to receive their regular rate of pay for each observed holiday.  Part-time employees are eligible to receive holiday pay only for holidays on which they normally would be scheduled to work and only for their regularly scheduled number of hours.  Temporary employees and employees on leaves of absence are not eligible to receive holiday pay.    

GeoControl Systems, Inc. may schedule work on an observed holiday as it considers necessary.  If Employees are asked to work on a scheduled holiday and documentation is provided by the supervisor, employees will be paid straight time pay for the holiday (8 hours). The actual hours worked on the scheduled holiday will be paid as overtime hours.  

GeoControl Systems, Inc. recognizes that some employees may wish to observe, as periods of worship or commemoration, certain days that are not included in GeoControl Systems, Inc.’s regular holiday schedule.  Accordingly, employees who would like to take a day off for those reasons may do so if it will not unduly disrupt operations and if the employee’s supervisor approves.  Employees may use paid time off for these occasions or they may take the time off as leave without pay.  
